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Officer shall be required to submit a Doctor's Certificate to the Town Clerk, through 
the Chief of Police, for any illness, unless the period of illness is five (5) consecutive 
days or a total of ten (10) accumulated days throughout the calendar year. 
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b. In the event an officer has no sick leave remaining as of the last day of 
December and is out on sick leave with no anticipated date of return from a 
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c. In the event of travel, the number of days shall be determined by the 

Chief of Police with approval of the Chairperson of the Town Council Law and 



When an employee is injured on duty, he/she shall be entitled to 



leave. 




Any male Police Officer shall be eligible for a paternity leave with pay and 
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not exceeding six (6) months. 
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For the duration oi this Agreement only, Step movement for those employees hired on 
or before January 1,2014 shall be as follows: 
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listed separately, such as overtime, court time, outside detail, dues, pension, etc. All 
additional pay, excluding overtime, shall be paid by separate check. It shall be the 



b. An officer hired from July 1 through December 31 of any calendar year 
shall not receive service credit on the salary guide for that year and shall remain on 
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respective years longevity will be paid for the first year and any portion thereof 



worked excluding outside details. 



time and one-half, however shall not exceed a total per officer of seventy (70) hours at 




any one time. The employee shall be paid overtime for any hours in excess of seventy 
(70) hours. 
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A member of this contract that is required to appear in any other criminal court 



court time requests for payment are submitted to the Police Officer’s command. 


No overtime shall be allowed for time spent in the Hammonton Municipal 
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Such stipend shall be paid only for the period of time assigned to the Detective 



The Town shall attempt, if possible, to schedule officers for such events at 
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Any officer working a special detail shall be guaranteed a minimum of thr 



D 

cn 


CLOTHING & EQUIPMENT ALLOWANCE 



3 

O 

o 

o 

c3 

<D 
c ri 

r ^ 

<D 

PL, 

X 

<u 


XJ 

<D 


JO 

CO 

Qj 

<D 

> 

03 


o3 


C 

£ 

o 

H 


<u 

X! 


XJ 

<D 

>> 

O 


<u 

o 

M—I 

o 

<u 

o 


o 

_ r~{ 

o 

Cv3 

w 


OQ 


tor the term of this contract which may be used by that officer to purchase equipment required 
to perform the duties of police officer. All expenditures must be approved by the Chief of 
Police and Mayor and Council. 






All clothing shall be purchased from one vendor to be selected by the Pol ice Chief and 



contract the Town of Hammonton agrees to purchase the new uniform. 
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INSURANCE BENEFITS 



difference in such premium shall be borne by the employee in equal payments through payroll 
deductions in addition to the employee premium contribution that would be required under the 
Direct 10 Plan. Any employee contribution for health insurance shall not exceed the amount 
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the exam shall be provided to the police officer and maintained in a separate medical records 
file in the Town Clerk's Office. 
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DUES DEDUCTION AND AGENCY SHOP 
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The PBA will provide the necessary "check off’ authorization form and the PBA will 
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must also be furnished to the New Jersey Public Employment Relations Commission. 
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challenge the assessment as computed by the PBA. This appeal procedure shall in no way 
involve the 1 own or require the Town to take any action other than hold the fee in escrow 
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N. Membership in the PBA is separate, apart and distinct from the assumption by one of 
the equal obligations to the extent they have received equal benefits. The PBA is required 
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COLLEGE INCENTIVE 



continuing education provided the following: work status, improvement, lead to a degree of 
certificate used in the work place, a general course of study providing educational credits in 
work related courses of studies. Upon completion of the course with a passing grade of no less 
than a C , and upon submission of other approved receipts of other approved costs. 


reimbursement will be complete. All courses shall be first approved by the Mayor and 
Council. If for any reason this paid course is dropped by the employee or the employee fails 
to pass the course, full restitution by the employee to the Town of Hammonton must be made. 
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C. These courses shall be taken, whenever possible, so as not to conflict with regular 
working schedules. Every effort shall be made by the Chief of Police to make any necessary 
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proviueu nerein win not De applicable tor any employee hired on or after January 1,2014. 
Officers hired prior to January 1,2014 will be “grandfathered” and will continue to receive 
whatever payments are being received as of the date of the signing of this Agreement 
($500.00 for an Associates Degree and $1,000.00 for a Bachelor's Degree). They shall not be 


eligible for any additional compensation and/or benefits to that being received on the date of 
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OUTSIDE EMPLOYMENT 



properly filed with the Town Clerk’s office. 
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ARTICLE XXIII 



This Agreement shall not be modified in whole or in part by the parties except by an 


instrument in writing only executed by both parties. 
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MISCELLANEOUS PROVISIONS 



arising out of the activities of the Police Department. 
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The Town agrees that it will have sufficient copies printed at the Town's expense for 
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.Arbitration with the Public Employment Relations Commission (PERC). The terms of this 
Agreement and al! practices shall remain in full force and effect until said successor 
agreement is reached. 
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FOR THE TOWN OF HAMMONTON: FOR MAINLAND PBA 

/// v * LOCAL # 77: 




Sgi. Jos Maimone 
Sgt. Ed Slimm 
Ptl. Sean Grasso 
Ptl. Jason Rigby 
Pti. Kevin Sloan 















